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Minimum age up to 55?
As part of the Government’s national plan to see people retiring later, they are proposing increasing
the minimum retirement age in our Scheme to 55. As it stands now, you can draw your benefits from
50 if your employer allows you to, makes you redundant, or asks you to leave in the interests of
efficiency.

This change wouldn’t have any impact on people retiring on ill health, as this has always been open
ended in terms of retirement age.

Will anyone else be protected?
It is proposed that if you will be 50 or over on 31 March 2005, you could still potentially retire from
50 onwards, but remember you would still need your employer’s permission, as above.

Happy to help

The content of this bulletin is
based on our understanding
of draft regulations
published by the ODPM. 
We cannot guarantee that
our interpretation matches
their intentions, or that the
actual regulations will be the
same.
If you want to discuss any of
the general content on this
bulletin, please feel free to
ring us. But please note, we
cannot carry out individual
assessments of how people
might be affected, based on
the draft proposals.
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