
Title of post:	Independent Person
Remuneration:	To be agreed on appointment
Appointed by:	Tameside MBC as the administering authority for Greater Manchester Pension Fund (GMPF)
Purpose of post: 	To be an independent, non-voting adviser to the Management Panel and Working Groups. The role will be appointed to advise the GMPF Management Panel on investments, governance and administration matters.
The Independent Person will support and advise the Management Panel across all functions delegated to it by the administering authority, including investment strategy, funding, administration, governance, regulatory compliance, training and knowledge, employer engagement, and oversight of Northern LGPS as both a client and shareholder. 

They will provide objective, expert insight, drawing on their professional experience to offer an impartial perspective on the Fund’s activities. By offering constructive challenge, they will help to ensure that decisions are well-informed, evidence-based and aligned with the long-term interests of GMPF’s members, employers, and other relevant stakeholders. 

Time commitment: 	Estimated 30 working days per year

Term of office:	Initial appointment for a four-year term, with the possibility of serving two terms in total, subject to performance review and at the discretion of the Chair.


Independence and conflicts of interest
Candidates must be able to demonstrate independence from Tameside MBC and GMPF, ensuring they comply with all requirements on conflicts of interest including GMPF’s Conflicts of Interest Policy.
Applicants must not be employed by, contracted to, or have a material financial interest in any organisation providing paid services to GMPF in relation to pensions, actuarial, investment, governance, legal, audit, administration or related professional services. 
Applicants must disclose any current appointments, advisory roles, consultancy engagements or other interests, and any appointments or engagements held within the preceding two valuation cycles, that could reasonably be perceived as affecting their independence.

Key expectations of the role
In summary, the independent person will:
· provide advice during meetings 
· provide comments on key strategies when requested 
· contribute to annual governance reviews 
· support committee effectiveness and member development.



Main duties & key responsibilities	

· Prepare for and attend meetings of the GMPF Management Panel in a non-voting capacity, contributing independent insight, constructive challenge, and informed commentary to support effective decision-making.

· Provide an objective assessment of reports, recommendations and advice presented by the Fund’s officers, professional advisers, actuary, investment managers, and its Pool company (Northern LGPS).

· Provide independent scrutiny and challenge regarding GMPF's role as shareholder and client of Northern LGPS and the effectiveness of pool implementation arrangements.

· Maintain a constructive and professional working relationship with the LGPS Senior Officer and the Chair of the Management Panel.

· Provide advice and professional support to the Senior LGPS Officer on matters relating to governance, investment, administration and strategic development where requested.

· Be able to operate effectively within a politically led environment whilst maintaining independence and neutrality.

· Contribute to the development, review and monitoring of all statutory and non-statutory strategies for which the Management Panel is responsible.

· Help monitor and assess performance against targets set in GMPF’s strategies, including administrative performance and the Pool’s implementation of the investment strategy, and help monitor whether the collective Pool oversight process is meeting the requirements of the Administering Authority.

· Provide an independent perspective to help ensure GMPF’s strategies are robust, compliant, and ﬁt for purpose. 

· Support the Management Panel in considering the ﬁndings of Independent Governance Reviews and evaluating proposed improvement actions. 
 
· Uphold the highest standards of ethical behaviour, impartiality, and professionalism.

· Maintain independence of thought and avoid conﬂicts of interest, ensuring that all contributions are made in the best interests of scheme members and employers. 

· Attend all appropriate training sessions arranged by the Fund.





JOB DESCRIPTION AND PERSON SPECIFICATION 
– INDEPENDENT PERSON



	PERSON SPECIFICATION REQUIREMENTS
	Essential (E) or
Desirable (D)

	1. Level of required experience / qualifications
	

	Significant senior-level experience in pension fund governance, pensions administration, investment oversight, pension regulation or related fields.
	E

	Pensions Management Institute (PMI) Professional Trustee qualiﬁcation, or Accreditation from the Association of Professional Pension Trustees (APPT), or other relevant professional qualifications (actuarial, accounting, legal, or governance for example).
	D

	2. Knowledge
	

	Knowledge of the Local Government Pension Scheme, including the roles of administering authorities, pension committees/panels, Local Pension Boards, the Scheme Advisory Board and The Pensions Regulator.
	E

	Strong understanding of pension governance and the operating environment for defined benefit pension schemes.
	E

	Knowledge of investment pooling arrangements and the governance implications of client/shareholder and pool oversight models.
	E

	Knowledge of pension administration standards, data quality requirements, employer compliance frameworks, cyber risk, complaints, and breaches processes.
	E

	Awareness of the importance of responsible investment, stewardship, and climate risk considerations to investment matters.
	E

	3. Pensions experience and skills
	

	Significant experience of pension fund governance.
	E

	Direct experience advising or supporting an LGPS pension committee, local pension board or administering authority.
	D

	Experience providing independent challenge at board, committee, trustee or equivalent level.
	E

	An understanding of risk management, internal controls and the importance of regulatory compliance.
	E

	Experience influencing strategic decisions without executive authority.
	E

	Experience scrutinising investment, administration or governance performance information.
	E

	Experience contributing to the development or review of organisational strategy, governance frameworks or policy documents.
	E

	Ability to analyse and interpret complex reports and communicate clear, balanced and evidence-based conclusions.
	E

	4. Independence and conflicts of interest
	

	Understand the requirements relating to conflicts of interest and your responsibilities.
	E

	Demonstrate your ability to be independent and provide objective and impartial commentary.
	E

	Be capable of maintaining political neutrality and exercising independent judgement, regardless of the views of individual employers, members, elected representatives or other stakeholders.
	E

	5. Personal qualities
	

	A clear commitment to high standards of integrity, transparency, confidentiality and ethical conduct.
	E

	Ability to build trust, credibility and strong working relationships. 
	E

	Ability to work collaboratively with others, ensuring all voices are heard to navigate differing viewpoints.
	E

	Professional, discreet and dependable.
	E

	Committed to public service values and good governance.
	E




For Information:
Category

E = Essential requirement without which the candidate would be unable to carry out the duties of the post.
D = Desirable features that would normally enable the successful candidate to perform the duties and tasks better and more efficiently than one who did not have those qualifications, training, experience and so on.
